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Disclaimer about AI
Please be advised that the use of Artificial Intelligence (AI) tools is not permitted in the development of your application for this position. 
Introduction and Guidance
· Please ensure to complete all sections of the application form.  Incomplete application forms will not be considered for shortlisting.  
· Please use Arial Font 10 for completing this form.
· All application forms must be accompanied by a Covering letter answering all relevant shortlisting questions asked within the candidate information pack. 
· You can submit your completed Application Form by clicking "Apply for Job" at Vacancies | Screen Ireland
· Please note that CVs are not required and should not be submitted. 
· No enquiries or canvassing may be made to Screen Ireland.
· In order to be considered for this post, candidates must submit this completed application form before the closing time and date as indicated in the Candidate Role Booklet.
· Candidates must clearly outline on their application forms how their experience meets each of the PAS Capabilities. 
For further information on how we use your personal data, please see our Privacy Notice

Please read the information relating to the post you are applying for when completing this application and ensure you have checked your application for grammar and spelling.
	Please indicate the name of the role for which you are applying: 
	

	SECTION 1: Personal Details

	Applicant Name:
	Phone Number:

	Postal Address:

	Email:

	Gender (optional)
	

	SECTION 2: Employment History 1

	Employer Name:
	Position:

	Employer address:
	

	Start date:
	End date:

	Brief summary of role (Max 300 words)

	











	Reason for leaving




	Employment History 2 

	Employer Name:
	Position:

	Employer address:

	

	Start date:
	End date:

	Brief summary of role (Max 300 words)

	











	Reason for leaving



	Employment History 3

	Employer Name:
	Position:

	Employer address:

	

	Start date:
	End date:

	Brief summary of role (Max 300 words)

	











	Reason for leaving



	Employment History 4

	Employer Name:
	Position:

	Employer address:
	

	Start date:
	End date:

	Brief summary of role (Max 300 words)

	











	Reason for leaving



	SECTION 3: Educational Qualifications & Training

	Qualification / Award - NFQ level 
	Institution
	Year Qualification / Award Received

	
	
	

	
	
	

	
	
	

	
	
	

	SECTION 4: Membership of Professional Bodies

	Professional Body 
	Level of Membership 

	
	

	
	

	
	

	SECTION 5: Please outline how you meet the Essential Criteria outlined in the Candidate Booklet

	




	SECTION 6: Please outline if you meet any of the desirable attributes

	




	SECTION 5: Evidence of Experience (Max 300 words for each capability – please note only the first 300 words will be considered as part of the application. Please see: Capability Framework for the relevant Grade.

	1. Building Future Readiness (Strategic Awareness & Change)
Digital Focus, Innovation & Upskilling for the Future





	2. Leading and Empowering (Leading with Specialist Insight) – not required for Clerical Officer positions 
Leading, Motivating & Developing






	3. Evidence Informed Delivery (Analysis, Judgement & Decision Making)
Analysis, Judgement & Decision Making






	4. Communicating and Collaborating (Engaging & Collaborating)
Communicating & Influencing







	SECTION 6: Eligibility to compete and certain restrictions on eligibility 
Citizenship Requirement Eligible candidates must be: 
· A citizen of the European Economic Area (EEA). The EEA consists of the Member States of the European Union, Iceland, Liechtenstein, and Norway; 
· A citizen of the United Kingdom (UK); 
· A citizen of Switzerland pursuant to the agreement between the EU and Switzerland on the free movement of persons; or A non-EEA citizen who has a stamp 4 visa1 or a stamp 5 visa. 

	To qualify, candidates must be eligible by the date of any job offer. If yes, please state which of the eligibility requirements you meet.
	

	SECTION 7: General Information – please indicate any additional information you would like to add to your application

	











	SECTION 8: Declaration

	By submitting this completed form for this role, you are confirming that all information provided in this application is true and correct and that you have read and agree the conditions of appointment outlined in the Candidate Information Booklet for this post. Please be aware that should any of the information provided in this application be found to be false, misleading or inaccurate in any material way, Screen Ireland reserves the right to withdraw any offer of employment made to you or, if you have already commenced employment when this is discovered, to terminate your employment.  

	Name:
	Date of Submission:



COMMITMENT TO EQUALITY, DIVERSITY AND INCLUSION
Screen Ireland is an equal opportunities employer and is committed to fostering an inclusive workplace which values and benefits from the diversity of the workforce. Screen Ireland is under the aegis of the Department of Culture, Communications and Sport.

Screen Ireland is committed to the future success of the industry through strategic investments in talent and skills with diversity, equity, and inclusion at its core. We understand that fostering a positive culture, underpinned by values of fairness, sustainability, diversity, equity, and inclusion, is crucial in attracting and retaining talent.

As an inclusive organisation, we actively work towards promoting diversity and inclusion throughout the entire screen sector. Our comprehensive approach to capacity development ensures that every initiative is designed to be accessible to all, reflecting our dedication to a diverse and equitable industry. In our recruitment activities, we prioritise creating a workforce that exemplifies diversity and equality, setting a new benchmark for excellence and inclusivity. Screen Ireland welcomes all to join us on this path towards shaping a screen industry that celebrates collective talent and the strength found in diversity.

ACCESSIBILITY AND REASONABLE ACCOMMODATIONS
Screen Ireland is committed to ensuring an inclusive and accessible recruitment process. If you require reasonable accommodations at any stage of the selection process, please let us know by emailing recruitment@screenireland.ie. We will make every effort to provide the necessary arrangements to support your participation.

If you have any questions about accessibility or the accommodations process, please contact our Human Resources Team as outlined in the relevant job advertisement on our Vacancies page.
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