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Wolf is written and directed by Nathalie Biancheri
(Nocturnal), produced by Jessie Fisk of Feline Films and
Jane Doolan of Mammoth Films  The co-producers are

Mariusz Wlodarski and Agnieszka Wasiak of Lava Films in
Poland. 

Jacob (George MacKay) believes he is a wolf trapped in a
human body, a real-life condition known as species

dysphoria. When his distraught family send him to a clinic
which specialises in the treatment of the disorder, he

meets the other patients – Duck (Senan Jennings), Squirrel
(Darragh Shannon), Horse (Elisa Fionuir), Parrot (Lola

Petticrew), Spider (Amy Macken) and German Shepherd
(Fionn O’Shea) - who all self-identify as another species.

Together they are forced to undergo increasingly extreme
forms of "curative" therapies at the hands of The

Zookeeper (Paddy Considine), whose methods are
unconventional and cruel. The only respite to this ever-

growing restlessness is the enigmatic Wildcat (Lily-Rose
Depp) with whom he roams the hospital in the dead of

night. The two form an improbable friendship that
develops into infatuation, but can he renounce his true self

for love, and will he ever be 
able to deny the being inside?

Wolf was filmed in Dublin, Ireland over 6 weeks between
August - October 2020.



Wol f  i s  the  f i r s t  Sc reen  I r e l and  produc t i on  to  t ake  pa r t  i n  BAFTA ’ s

A lbe r t  Sus ta inab le  Produc t i on  Scheme .  A lbe r t  i s  cu r ren t l y  the  l ead ing

autho r i t y  on  env i ronmenta l  sus ta inab i l i t y  wi th in  the  F i lm  and

Te lev i s i on  I ndus t r y .

As  pa r t  o f  th i s  prog ramme  we  ca re fu l l y  t r acked  our  ca rbon  f oo tp r in t

th roughout  the  shoo t  and  i n t roduced  numerous  sus ta inab i l i t y

measu re s  i n  o rde r  to  meet  A lbe r t ’ s  r equ i r ement s .  The  a reas  we

t racked  i n  o rde r  to  ca l cu la te  the  produc t i on ’ s  ca rbon  f oo tp r in t  were :

Loca t i on  Gene ra to r  Use ,  Accommodat ion ,  Of f i ce  Ene rgy ,  Pos t -

Produc t i on ,  Mate r i a l s ,  T rave l  &  T ranspo r t  and  Di sposa l .

I n  o rde r  to  ga the r  the  data  r equ i r ed  f o r  the  ca rbon  f oo tp r in t  and  to

invo l ve  eve r yone  on  se t  i n  be ing  more  sus ta inab le  we  had  to  l a y  out

ou r  p lans  i n  a  c lea r  and  comprehens i ve  way  f o r  a l l  the  cas t  and  c rew .



GREEN MEMO 

A green memo is the first step in
informing cast and crew about a film's

sustainable intentions. 

Sending it out as early as possible in
the prep stages of production is vital
so that cast and crew are ready to do
their bit in order to lower the carbon

footprint of the production. 

On Wolf our Green Memo was issued
to everyone in their starter pack email

which they received before they
commenced work on the production.

It detailed the main activities the
production wanted to engage in to

effectively lower the carbon footprint
such as; paperwork, waste, catering

and covid-19 safety. 

It also let everyone know that we
would be meeting with each

department to see what sustainable
measures could be incorporated into

their department.



D E PA R T M E N T  G U ID E S

Engag ing  d i rec t l y  wi th  each  depa r tment  i s  the  bes t  way  to  see  what  sus ta inab le

measu re s  they  can  ach ieve  ove r  the  cou r se  o f  the  produc t i on .  To  get  th ings

s ta r ted  on  Wol f ,  we  i s sued  each  depa r tment  wi th  a  ‘depa r tmenta l  green  memo ’

o f f e r ing  them  a  s t a r t i ng  o f f  po in t  f o r  sus ta inab le  measu re s ,  much  o f  th i s

in fo rmat ion  was  ga the red  d i rec t l y  f r om  the  A lbe r t  webs i t e  and  by  see ing  what

o the r  produc t i ons  had  done  i n  the  pas t .

These  gu ides  were  ema i l ed  out  to  each  depa r tment  member  and  our

sus ta inab i l i t y  coo rd ina to r  Sacha  then  sa t  down  wi th  each  depa r tment  to  d i scus s

the  gu ides .  We  f ound  tha t  o f f e r ing  some  s imp le  so lu t i ons  to  each  depa r tment

encou rages  them  to  th ink  about  new  i n i t i a t i ve s  they  can  engage  i n  and  a l so  how

to  improve  th ings  they  a re  a l r eady  do ing .  As  wi th  the  Green  Memo ,  i t  i s  impor tan t

to  i s sue  these  gu ides  a t  the  ve r y  beg inn ing  o f  the  produc t i on  so  peop le  can

imp lement  ca rbon  cu t t ing  measu re s  f r om  the  s t a r t  and  not  f ee l  ove rwhe lmed  ha l f

way  th rough  a  j ob .





On  Wol f  we  f e l t  i t  wou ld  be  bene f i c i a l  to  have  a  Green  Not i ce

Boa rd  i n  the  main  ent rance  o f  the  bu i ld ing  we  f i lmed  i n  to  keep

eve r yone  up  to  date  wi th  how  the  produc t i on  was  meet ing  i t s

env i ronmenta l  goa l s .  The  not i ce  boa rd  was  a l so  a  grea t  way  to

in fo rm  c rew  about  the  ove ra l l  impac t  the  f i lm  i ndus t r y  has  on  the

env i ronment .

Eve r y  week  we  updated  the  boa rd  wi th  what  i nd i v idua l  c rew

member s  were  do ing  to  be  more  sus ta inab le  f r om  what  second

hand  props  and  cos tumes  had  been  used ,  to  which  c rew  member s

were  cyc l i ng  to  work .  

We  f ound  tha t  th i s  i ncen t i v i s ed  c rew  member s  to  t e l l  us  about

what  they  were  do ing  wi th in  the i r  depa r tment s  to  be  greene r .  We

a l so  put  the  produc t i on ’ s  pred ic ted  ca rbon  f oo tp r in t  up  on  the

Green  Not i ce  Boa rd  so  tha t  eve r yone  cou ld  see  what  k ind  o f

env i ronmenta l  impac t  Wol f  wou ld  have .  Th i s  proved  to  be  qu i te  a

ta l k ing  po in t  as  d i f f e ren t  depa r tment s  were  ab le  to  see  the i r

impac t  and  how  i t  r e l a ted  to  the  ove ra l l  produc t i on .

The  Green  Not i ce  Boa rd  was  a l so  where  we  announced  the  ‘Green

Employee  o f  the  Week ’ !

G R E E N  N O T I C E  B O A R D







I n  o rde r  to  encou rage  eve r yone  on  the  c rew  to  be  more

sus ta inab le  and  to  l e t  us  know  about  a l l  the  green  i n i t i a t i ve s

they  were  imp lement ing  we  awarded  a  week l y  pr i ze  f o r

‘Green  Employee ’ .

The  winne r  was  announced  eve r y  F r iday  and  they  r ece i ved

e i the r  a  cac tus  o r  a  succu len t  f o r  the i r  e f fo r t s  and  the i r  photo

went  up  on  the  Green  Not i ce  Boa rd .  Peop le  s t a r ted  to  get

qu i te  compet i t i ve  and  the re  were  a  f ew  depa r tment  r i v a l r i e s

th roughout  the  shoo t .

We  f e l t  i t  was  impor tan t  to  t r y  and  make  the  sus ta inab i l i t y

measu re s  f un  and  engag ing  f o r  the  c rew  r a the r  than  an  ex t ra

th ing  they  had  to  do  on  top  o f  the i r  a l r eady  busy  j obs .

The  week l y  award  was  a l so  a  grea t  way  to  keep  the  c rew

engaged  i n  the  runn ing  o f  a  more  eco - f r i end l y  produc t i on .

G R E E N  E M P L O Y E E  O F  T H E
W E E K





Ea r l y  on  i n  Prep  we  met  wi th  the  Ar t  Di rec to r  to  d i scus s

what  we  were  go ing  to  do  wi th  the  se t  bu i ld  when  we

wrapped .  He  was  ve r y  on  boa rd  wi th  d o n a t i n g  t h e  s e t  and

was  ab le  to  prov ide  a  breakdown  o f  how  many  f l a t s  the re

were  and  what  cou ld  be  donated  on  wrap .  We  were  then

ab le  to  s t a r t  contac t ing  o rgan i sa t i ons  and  co l l eges  to  see  i f

the re  was  anyone  i n te re s ted  i n  r eus ing  the  se t  f l a t s .  

The  Props  Depar tment  used  a  s i gn i f i can t  amount  o f  s e c o n d
h a n d  p r o p s  a n d  r e n t e d  p r o p s  so  the re  were  ve r y  f ew  props

tha t  were  bought  new  o r  purpose  bu i l t .  The  Props  Buye r  on

Wol f  a l so  prov ided  a  breakdown  o f  a l l  the  props  tha t  cou ld

be  donated  on  wrap  so  tha t  we  cou ld  s t a r t  l ook ing  f o r

o rgan i sa t i ons  to  t ake  th ings  i n  advance .  The  Props  Buye r

was  a l so  ve r y  consc ious  o f  r eus ing  props  f r om  prev ious  j obs

tha t  she  had  done  and  she  he ld  r egu la r  sa l e s  i n  the  Se t  Dec

Of f i ce  f o r  c rew  member s  to  buy  any  props  tha t  had  been

wrapped .  As  wel l  as  th i s  she  so ld  a  l o t  o f  the  props  f r om

Wol f  to  othe r  contempora r y  produc t i ons  tha t  were  shoo t ing

a t  the  same  t ime .

A R T  A N D  P R O P S
D E P A R T M E N T S





The  AD  Depar tment  was  ve r y  enthus i a s t i c  about  the

idea  o f  us ing  S i d e s  B o o k s  r a the r  than  d i s t r ibu t ing

s ides  each  day .  These  were  A5  sp i r a l  bound  sc r ip t s  tha t

we re  d i s t r ibu ted  on  the  f i r s t  day  o f  shoo t ing  and  used

fo r  the  s i x  weeks .  These  book le t s  went  down  ve r y  wel l

w i th  a l l  member s  o f  the  c rew  and  the  produc t i on  was

ab le  to  s i gn i f i can t l y  r educe  i t s  pr in t ing .  

The  c a l l s h e e t  w a s  d i s t r i b u t e d  d i g i t a l l y  and  one  A3

ca l l shee t  was  d i sp layed  nea r  the  se t  each  day .  Only  a

se lec t  f ew  c rew  member s  r eques ted  i nd i v idua l l y

p r in ted  ca l l shee t s  and  eve r yone  e l se  was  happy  wi th

the  d ig i t a l  copy .

A S S I S T A N T
D I R E C T O R S





The  cons t ruc t i on  t eam  was  made  aware  f r om  an  ea r l y

s t age  tha t  the  se t  bu i ld  was  go ing  to  be  donated  on

wrap .  They  were  then  ab le  to  d i smant l e  the  f l a t s  i n

such  a  way  tha t  they  cou ld  be  r eused .  

One  o f  the  r i gge r s  on  Wol f  a r ranged  f o r  the  se t  f l a t s ,

l e f to ve r  p l ywood  shee t s  and  f ake  gra s s  o f f cu t s  to  be

g i ven  to  h i s  f r i end  who  wanted  them  to  bu i ld  a  shed .

Th i s  meant  tha t  none  o f  the  se t  bu i ld  was  sk ipped  on

wrap .

C O N S T R U C T I O N





The  Cos tume  Depar tment  on  Wol f  used  a  huge  amount

o f  s e c o n d  h a n d  c o s t u m e s .  The  cos tume  as s i s t an t  was

ve r y  consc ious  o f  buy ing  as  much  as  she  cou ld  i n

cha r i t y  shops .  

The  Cos tume  Depar tment  a l so  he ld  a  c l o t h e s  s a l e  on

the  l a s t  week  o f  shoo t ing  f o r  c rew  member s  to  buy  any

c lo thes  be fo re  they  were  donated  o r  so ld .

C O S T U M E





On  Wol f ,  the re  was  a  pre -o rde r  s y s tem  f o r  ca te r ing  i n  o rde r  to  r e d u c e
f o o d  w a s t e .  Crew  were  a l so  encou raged  to  opt  f o r  a  mea l  a l l owance

and  br ing  i n  the i r  own  l unches  i n  o rde r  to  f u r the r  r educe  f ood  was te

on  se t .  

Due  to  Cov id - 1 9  r e s t r i c t i ons  the  mea l s  had  to  be  pre -packaged  but  the

ca te re r s  used  a l l  c o m p o s t a b l e  p a c k a g i n g  a n d  w o o d e n  c u t l e r y  and

the re  were  compos t ing  f ac i l i t i e s  ava i l ab le  i n  the  d in ing  a rea .  One  cas t

member  even  took  i t  upon  themse l ve s  to  go  a round  to  each  cas t

member ’ s  dres s ing  r oom  wi th  a  compos t  b in  to  co l l ec t  the i r  bowl s  and

utens i l s  a f te r  l unch .  

Hav ing  a  communa l  se t  t ab le  was  not  f ea s ib l e  unde r  Cov id - 1 9

gu ide l ine s  so  i n s tead  the  c rew  were  prov ided  wi th  snack  bags  each

day  i n  c o m p o s t a b l e  p a p e r  s a n d w i c h  b a g s .  The  snack  bags  were  a l l

p a l m  o i l  f r e e  a n d  p r e d o m i n a n t l y  v e g a n  to  r educe  our  ca rbon

foo tp r in t .  

No  p la s t i c  wate r  bot t l e s  were  prov ided  on  Wol f .  Each  cas t  and  c rew

member  was  g i ven  a  W o l f  w a t e r  b o t t l e  wi th  the i r  name  on  i t  a t  the

beg inn ing  o f  the  shoo t  and  the re  were  wate r  coo le r s  a round  the

bu i ld ing .  Eve r yone  was  a l so  encou raged  to  br ing  t h e i r  o w n  k e e p  c u p
to  work  and  have  the i r  own  mugs  and  cu t l e r y  i n  the i r  o f f i ce s  and

dres s ing  r ooms  to  a v o i d  t h e  n e e d  f o r  d i s p o s a b l e  o p t i o n s .

C A T E R I N G





Due  to  the  natu re  o f  Wol f  we  were  ab le  to  have  a l l  our

o f f i ce s ,  se t s  and  dres s ing  r ooms  i n  the  one  bu i ld ing .

Th i s  meant  we  d idn ’ t  r equ i r e  any  f ac i l i t i e s  t rucks  which

g rea t l y  r e d u c e d  o u r  r e l i a n c e  o n  d i e s e l  g e n e r a t o r s
th roughout  the  shoo t .  We  a l so  had  a  r e n e w a b l e

e n e r g y  p r o v i d e r  f o r  our  produc t i on  o f f i ce  and  main

loca t i on  which  grea t l y  r educed  our  ca rbon  f oo tp r in t  on

Wol f .

 Waste  management  i s  an  impor tan t  pa r t  o f  runn ing  a

sus ta inab le  produc t i on  and  we  ensu red  tha t  the re  were

c o m p r e h e n s i v e  r e c y c l i n g  a n d  c o m p o s t i n g  s y s t e m s
th roughout  the  o f f i ce s  and  on  se t .  I t  i s  ve r y  impor tan t

to  moni to r  the  b ins  ca re fu l l y  and  ensu re  tha t  peop le

a re  r ecyc l i ng  and  compos t ing  co r rec t l y  as  pa r t i cu l a r l y

on  se t  peop le  cou ld  ca re l e s s l y  th row  the i r  rubb i sh  i n

the  wrong  b in .

L O C A T I O N S





The  Produc t i on  Depar tment  on  Wol f  r an  a  p a p e r l e s s
p r o d u c t i o n  o f f i c e  when  i t  came  to  cont rac t s ,  s t a r t

f o rms ,  r e tu rn  to  work  f o rms ,  not i ce  l e t t e r s  and  othe r

document s .  Team  Eng ine  was  used  f o r  the  majo r i t y  o f

the  c rew  cont rac t s  which  meant  tha t  eve r y th ing  was

submi t ted  d ig i t a l l y .  Fo r  cas t  cont rac t s  DocuS ign  was

used  to  e l im ina te  the  need  f o r  pr in t ing .

 The re  was  an  o p t - i n  p o l i c y  f o r  pr in ted  sc r ip t s  and

schedu le s  and  because  o f  the  S ides  Books  and  the

emphas i s  on  r educ ing  our  pr in t ing  the re  was  a

s ign i f i can t  r educ t i on  i n  demand  f o r  pr in ted  cop ie s .

On  wrap ,  the  produc t i on  depa r tment  s o l d  a l l  o f f i c e
e q u i p m e n t  i nc lud ing  f u rn i tu re ,  ke t t l e s ,  co f f ee

mach ines ,  b ins ,  p lug  boa rds  and  s t a t i ona r y  to  othe r

p roduc t i ons .

The  produc t i on  t eam  a l so  c r e a t e d  a n d  i m p l e m e n t e d
t h e  s u s t a i n a b l e  m e a s u r e s  ac ro s s  the  shoo t  -  i nc lud ing

i s su ing  depa r tment  gu ides ,  updat ing  the  green  not i ce

boa rd ,  award ing  green  employee  o f  the  week  and

c rea t ing  and  hos t ing  Eco  B ingo .  

P R O D U C T I O N





B E I N G  S U S T A I N A B L E  W I T H  C O V I D - 1 9  M E A S U R E S

T r y ing  to  run  a  sus ta inab le  se t  whi l e  a l so  be ing  one  o f  the  f i r s t  produc t i on ’ s  to

re tu rn  to  work  a f te r  the  Cov id - 1 9  Lockdown  proved  cha l l eng ing  howeve r ,  we  d id

ou r  bes t  to  imp lement  more  env i ronmenta l l y  f r i end l y  hyg iene  opt ions  where

pos s ib l e .  Eve r y  c rew  and  cas t  member  was  g i ven  a  per sona l  hand  san i t i s e r  when

they  commenced  work  and  the rea f te r  the re  was  a  r e f i l l  s t a t i on  i n  the  ent rance

ha l l  where  eve r yone  cou ld  r e f i l l  the i r  san i t i s e r ,  ant ibac te r i a l  soap  and  wash ing -up

l iqu id .   We  a l so  bought  hand  san i t i s e r  i n  bu lk  to  r educe  the  amount  o f  p la s t i c .  

Many  c rew  member s  wore  the i r  own  r eusab le  f ace  masks  to  work  which  was

pe r f ec t l y  i n  compl i ance  wi th  on - se t  Cov id  gu ide l ine s .  The  DIT  a l so  so ld  handmade

reusab le  f acemasks  f o r  cha r i t y  f r om  the  camera  r oom .  Th i s  grea t l y  r educed  the

amount  o f  d i sposab le  f acemasks  r equ i r ed  on  se t .



B E I N G  SU S T A I N A B L E  IN  W R AP

F rom  the  ea r l y  s t ages  o f  shoo t ing  we  began  to  th ink  about  where  eve r y th ing  was

go ing  to  go  on  wrap .  One  o rgan i sa t i on  which  proved  i n va luab le  was  R e C r e a t e .

ReCrea te  i s  a  soc i a l  ente rp r i s e  and  r eg i s t e red  cha r i t y  mak ing  a r t  mate r i a l s  and

educa t i ona l  supp l i e s  acces s ib l e  and  a f fo rdab le  to  eve r y  sec to r  o f  the  commun i t y

fo r  a l l  k inds  o f  c rea t i ve  purposes .  

We  were  ab le  to  send  ReCrea te  a  l i s t  o f  a l l  the  i t ems  which  we  thought  cou ld  be

repurposed  on  wrap  such  as  se t  f l a t s ,  f ake  gra s s ,  bookshe l ve s ,  ca rpe t s ,  pa in t  and

ra i sed  f l owe r  beds .  We  then  a r ranged  a  co l l ec t i on  date  wi th  them  and  they  came

and  co l l ec ted  eve r y th ing  tha t  they  f e l t  cou ld  be  r epu rposed  by  the i r  member s .  

With  r ega rds  to  a l l  the  o f f i ce  equ ipment ,  k i t chenware  and  cos tume  supp l i e s  we

were  ab le  to  se l l  these  a l l  to  othe r  produc t i ons  who  had  j u s t  begun  prep  as  we

wrapped ,  ensu r ing  tha t  eve r y th ing  was  r eused  wi th in  the  f i lm  i ndus t r y ,  c rea t ing  a

more  c i r cu l a r  economy .



CREW FEEDBACK

"Although COVID-19 has created more of a challenge for film sets and offices being sustainable and
ecologically minded, our team found ways in which our pandemic predicament could help make our set
more sustainable. They made a concerted effort on Wolf to counteract some of the single use requirements
with stronger initiatives in creating a paperless environment, reducing the amount of travel and transport
we used and repurposing our sets and equipment for second hand use which they were extremely
successful at. Not only did it help towards Albert certification but it also saved the production money which
is a huge incentive for producers introducing sustainability on more sets."
- Ailish Bracken, Line Producer

“Turns out competitive recycling encourages everyone to get involved - it was great fun! Wolf the most eco-
conscious shoot I’ve been on, which was an achievement being the first shoot back after the COVID
lockdown.”
- Sinead Lillis, Script Supervisor

"I would like to say what a delight to find a production so dedicated to recycling and repurposing.We see a
lot of waste in the art dept and it's incredibly frustrating when we have lots of props and scenery left over at
the end of a production. Luckily the schedule on Wolf allowed us to sell unwanted items at the early stages
of this production and I became aware of two other ‘modern’ productions that were happening at the same
time, enabling us to offer these productions larger props that may otherwise have been skipped.
Albert was new to me and it was great to know that scenery was being repurposed for future productions.
We also worked fast advertising larger items on Facebook Marketplace and Adverts. This made for a
smaller charity shop run of unwanted items and a far smaller skip content!
The green employee of the week and the group WhatsApp made for fun competitiveness between depts,
and advertising in-house sale of props.
I would highly recommend more productions do this!"
- Justine Wright, Prop Buyer
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ECO BINGO

Like classic bingo, with an eco twist!

Crew members collect their bingo card
at the start of the day and begin

marking off all the eco activities as they
complete them. 

To win eco bingo, each person in  the
department must complete their bingo

card. 

First department to do so, wins!

Production monitor everything
throughout the day and crew are
encouraged to send in photos as
evidence of completing each task.

The winning department will receive a
coveted eco prize at the end of the day! 

There are also spot prizes for anyone
who makes a particular effort to be
sustainable throughout the day!





E C O  B IN G O

Eco  B ingo  i s  an  i nnova t i ve  way  to  encou rage  cas t  and  c rew  to  be  more

sus ta inab le  dur ing  the i r  t ime  on  se t .

On  Wol f ,  we  f ound  tha t  the  c rew  en joyed  the  nove l t y  o f  mak ing  sus ta inab le

measu re s  compet i t i ve  i n  the  f o rm  o f  B ingo  and  a l so  f ound  i t  a  grea t  way  to  bond

wi th  the i r  depa r tment .  Eve r yone  was  most  ac t i ve  i n  the  morn ing  and  ove r  l unch

t ime .

Spot  pr i ze s  were  a  grea t  way  to  keep  momentum  up  th roughout  the  day  ahead  o f

award ing  the  winn ing  depa r tment  on  wrap !  Spot  pr i ze s  i nc luded  r eusab le  f r u i t

and  vege tab le  bags ,  bamboo  too thb rushes  and  pape r  s t r aws .  The  winn ing

depa r tment  r ece i ved  a  cove ted  cac tus  as  the i r  pr i ze !





WOLF CARBON FOOTPRINT 



WOLF CARBON FOOTPRINT 

On  Wo l f  we  u sed  t h e  A lbe r t  Ca rbon  Foo tp r i n t  Ca l cu l a t o r  t o  t r a c k  v a r i ou s
a spec t s  o f  t h e  p roduc t i on  t o  de t e rm ine  Wo l f ’ s  en v i r onmen t a l  impac t .  T r a v e l

and  T r an spo r t  was  t h e  b i gge s t  con t r i bu t o r  t o  ou r  ca rbon  f o o tp r i n t  a t  1 9  t onne s
o f  CO2e  a s  we  had  qu i t e  a  numbe r  o f  ca s t  and  c r ew  f r om  ou t s i d e  o f  I r e l a nd

who  we  a r r anged  f l i g h t s  f o r .  Howeve r ,  due  t o  Cov i d  1 9  r e s t r i c t i on s  t h e  numbe r
o f  f l i g h t s  t h a t  we  wou ld  ha ve  booked  was  r educed  a s  ou r  ca s t  made  f a r  f ewe r

j ou r ne y s  home .  

The  nex t  h i ghe s t  s e c t i on  i n  ou r  ca rbon  b r e akdown  was  On  Lo ca t i on  Gene r a t o r
U s e  wh i ch  was  1 6 .6  t onne s  o f  CO2e .  Wh i l e  we  d id  make  an  e f f o r t  t o  u se  LED
l i gh t i ng  t h r oughou t  t h e  s hoo t  t h e r e  was  a  gene r a t o r  on  s i t e  f o r  h i gh  ene r g y

l i gh t s .  We  a l s o  had  a  week  o f  n i gh t  s hoo t s  on  Wo l f  wh i ch  f u r t h e r  con t r i bu t ed  t o
ou r  h i gh  d i e s e l  u s age .  

Accommoda t i on  was  ou r  t h i r d  g r e a t e s t  ca rbon  ou tpu t  on  Wo l f ,  p roduc i ng  1 6
t onne s  o f  CO2e .  Th i s  was  an  unu sua l  s i t u a t i on  due  t o  t h e  f a c t  t h a t  we  we re
f i lm i ng  po s t - l o c kdown  and  a l l  ou r  ca s t  and  backg r ound  ac t o r s  had  t o  be

bubb l ed  i n  a  l o c a l  ho t e l .  The y  a l s o  had  t o  s t a y  e x t r a  da y s  be f o r e  t h e y  we re
s chedu l ed  t o  be  on  s e t  a s  we  had  t o  a l l ow  t ime  f o r  Cov i d  t e s t i ng  and

qua r an t i n i ng .  Had  we  no t  been  f i lm i ng  i n  t h e  mid s t  o f  a  g l oba l  pandem i c  an y
l o c a l  ca s t  wou ld  ha ve  been  s t a y i ng  i n  t h e i r  own  homes .  We  had  a  sma l l  g r oup
o f  o ve r s e a s  ca s t  and  c r ew  who  wou ld  ha ve  been  ac commoda t ed  r e ga rd l e s s  bu t

t he  v a s t  ma jo r i t y  o f  ou r  c r ew  we re  l o c a l  a s  we  we re  f i lm i ng  i n  Dub l i n .



WOLF CARBON FOOTPRINT 

Fo l l ow i ng  on  f r om  t h i s  Mate r i a l s  p roduced  2 . 7 3  t onne s  o f  CO2e .  We  had  a
r e l a t i v e l y  sma l l  s e t  bu i l d  on  Wo l f  a s  we  we re  f i lm i ng  on  l o c a t i on .  Was t e  D i spo s a l
c ame  i n  a t  2 .6  t onne s  o f  CO2e .  We  made  a  b i g  e f f o r t  t o  p romo te  r e c y c l i n g  and

compos t i ng  i n  o rde r  t o  r educe  ou r  gene r a l  was t e  and  we  had  f a r  l e s s  mate r i a l s  t o
be  s k i pped  on  wrap  a s  we  e i t h e r  s o l d ,  dona t ed  o r  r epu rpo s ed  an y th i ng  t h a t  was

r eu s ab l e .  

Of f i c e  Ene r g y  Use  was  0 .8  t onne s  o f  CO2e  due  t o  t h e  f a c t  t h a t  t h e  bu i l d i ng ’ s
ene r g y  p ro v i d e r  was  a  r enewab l e  ene r g y  company .  The  f a c t  t h a t  we  f i lmed  i n  t h e

summe r t ime  a l s o  g r e a t l y  r educed  ou r  ene r g y  u se  a s  t h e r e  was  l e s s  need  f o r
h ea t i ng  and  l i g h t i ng .  On  Po s t  P roduc t i on  ou r  ou tpu t  was  0 . 3  t onne s  o f  CO2e  a s

Wo l f  r equ i r ed  a  r e l a t i v e l y  s ho r t  amoun t  o f  t ime  i n  ed i t  s u i t e s .  

The  more  I r i s h  p roduc t i on s  t h a t  u se  t h e  ca rbon  ca l cu l a t o r  and  s ha r e  t h e i r
f o o tp r i n t s  t h e  be t t e r  we  can  beg i n  t o  unde r s t and  t h e  impac t  o f  t h e  I r i s h  f i lm

i ndu s t r y  and  wha t  a r e a s  we  a l l  co l l e c t i v e l y  need  t o  imp ro v e  on .  



Wolf is the first Screen Ireland production to be certified as a

BAFTA Albert Sustainable Production with a three star

certification. 



ABOUT SHARON AND SACHA

Sharon Cronin and Sacha Dillon first met in 2019 and quickly realised they were both passionate about
making the Irish film and television industry more sustainable. 

While working together on the production team for The Young Offenders Series 2 and 3 they made a
conscious effort to lower the production's carbon footprint. In doing so they successfully instigated an
environmental policy and measurable programme that resulted in the production being certified the

highest level of 3 Stars with BAFTA’s Albert programme. 

They created a case study summary document based on their efforts which has now been shared across the
industry and which they have presented at various industry events. 

In 2020, while working on Irish feature film WOLF post lockdown, and during the ensuing global pandemic,
they successfully incorporated a host of more sustainable measures into daily set operations. This resulted in

the certification of another production which will carry the Albert emblem on its credits. Wolf is the first
ever Screen Ireland production to take part in BAFTA’s Albert Sustainable Production Scheme.

Sharon Cronin is a Production Coordinator and Production Manager across feature films and TV. She is also
the first Production Coordinator to successfully manage two sustainable Irish productions and have them

both achieve Albert certification.

Sacha Dillon is a production assistant across feature films and TV. She has taken part in "Sustainable
Production" and "Train the Trainer" courses with Roser Canela-Mas BAFTA's sustainability manager and

acted as Sustainability Consultant on BBC drama Smother in 2020.

Sharon and Sacha are available as sustainability consultants on film and TV projects. 

They can be contacted at: 
scronin0@gmail.com / sachadillon@gmail.com


